
No. 22-O3t2o1 8-Min.Es ff. +J ao
Government of lndia

Ministry of Water Resources, River Development and Ganga Rejuvenation
Central Ground Water Board

Bhujal Bhawan
NH lV, Faridabad :121001

Dated:

OFFICE ORDER NO. 2Jq OF 2019

On the recommendation of the Screening Committee and with the approvaf oi Co,0pJ"#,ilAlreUnterms of

the instructions as taid down in DOP&T's OM No. 35O34l3l2OO8-Estt (D)dated 19.05.2009 & No. 35034/32OTS-Estt (D)

daled 2712g.0g.2016, the financial up-gradation under the MACP Scheme is hereby granted to the following Lower

Division Clerks with effect from the dates and Level in the Pay Matrix as mentioned against their names :-
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1 S, G.
Gaurikar

Div. Vl,
Nagpur

30.04.1997 1".MACP PB-1 5200-
202001- in

Pay Band
Rs.1900/-

01.09.2008
znd Level-3 30.04.2017

1"'
promotion
as LDC

PB-1 5200-
202001- in
Pay Band
Rs.1 9001

17.02.2009

2. Vishnu Dev
Sahu

NCCR,
Raipur

24.09.1997 1".MACP PB-1 5200-
202001- in
Pay Band
Rs.'19001

01.09.2008
2nd Level-3 24.09.2017

i=-
promotion
as LDC

PB-1 5200-
202001- in
Pay Band
Rs.1900/-

05.12.2012

3. Yogender
Sharma

cHo,
Faridabad

06.10.'1998 1".MACP PB-1 5200-
202001- in
Pay Band
Rs.1900/-

01.09.2008
2nd Level-3 06.10.2018

1"'
promotion
as LDC

PB-1 5200-
202001- in
Pay Band
Rs.1900/-

26.03.2013

4. T. Saibaba SUO,
Vishakhap
attnam

02.05.1988 1" ACP Pay Scale of
Rs.2610-
60-31 50-65-
3540.

02.05.2000
3'd Level- 4 02.05.2018

1.,MACP PB-'l 5200-
202001- in
Pay Band
Rs.1900/-

01.09.2008

2," MACP PB-'1 5200-
202001- in

Pay Band
Rs.1900/-

01.09.2008

PTO
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On grant of financial up-gradation under the MACPS, there shall be no change in the designation, classification

or status. However, financial and certain other benefits, which are linked to the pay drawn by an employee, shall be

permitted

The financial benefit allowed under the MACp Scheme shall be final and no pay fixation benefits shall accrue at

the time of regular promotion. However, if there is any change in level of pay on promotion, pay matrix level as

applicable to the promotional post will be given. with regaro to iixation of pay on granl of financial up-gradation under

the MACps, a government servant has an option underiR 22(1)(a)(1) to get his-pay fixed in the higher level of pay in

ifre eay Matrix Sither from the date of his financial up-gradation or from the date of his next increment'

The pay of the above officials may be fixed in accordance with Para 4 of the Annexure-l of DOP&T's OM No'

35034/3/200g-Estt(D) dated 19.05.0g. Grant of higher pay scale under the MACPS shall be conditional to the fact that

when financial up-gradation has been allowed anl the employees subsequently refuse the promotion, it shall not be a

ground to withdraw the financial up-gradation. They, shall, however, not be eligi'ble to be considered for further financial

up-gradation till they agree to be consider"O for'prorotion again and the next financial up-gradation shall also be

deferred to the extent oi period of debarment due to the refusal.

,,The MACpS envisages merely placement in the immediate next higher level in the Pay Matrix as given in

pART A of Schedute of the ccs (Revised pay) Rules, 2016. Thus, the level in the Pay Matrix at the time. of financial

up-gradation under the MAcps can, in certain cases where regular promotion is not between two successive levels in

the pay Matrix, be different than what is available at the time of iegular promotion. ln.such cases, the higher level in the

pay Matrix attached to the next promotion post in the hierarchy oith" 
"on"urned 

cadre / organisation will be given only

at the time of regular Promotion;"

on making fixation of pay, the officials are advised to submit an Undertaking to the effect that arrears of pay on

account of granting financial up-gradation under the MACP Scheme will be subject to any audit objection etc and they

will refund the amount drawn by them as excess pay and allowances by virtue of higher pay scale in lump sum, in case

it is found that the same is not applicable in their case'

While issuing pay fixation orders, a Para may be added to the effect that the above fixation of pay in the

upgraded scale is subject to review by audit. Any over payment on account of pay fixation in the upgraded scale as

poi-nted out by the audit will be recovered from him/her in lump sum.

The financial up-gradation under the MAGP scheme shall be purely personal to the employee and shall have

no relevance to his/her seniority position. As such, there shall be no additional financial up-gradation for the senior

employee on the ground that the junior employee in the grade has got higher scale under the MACP Scheme'

b^\\^-^\
(Anil Kumar)

Adm in istrative Officer

Distribution:-

1. Persons concerned

2. The Regional Director, CGWB, NCCR, Raipur'

3. The Executive Engineer, CGWB, Div' Vl, Nagpur

4. The Officer ln Charge, CGWB SUO, Vishakhapattnam'

5. The Administrative officer, Local Administration, CGWB, CHQ, Faridabad'

6. PA to Chairman, CGWB, CHQ, Faridabad'

7. Sr PS / PA to All Members, CGWB, CHQ, Faridabad'

8. PS to Director (Admin), CGWB, CHQ, Faridabad'

9. The Pay and Accounts Officer, CGWB, Bhujal Bhawan' Faridabad'

10. The programmer, CGWB, CHe, Faridabad, with the request to kindly upload the same on CGWB website'

11. Personal files.
1) Office order file.


